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PART 200—EMPLOYEE 
RESPONSIBILITIES AND CONDUCT 

Subpart A—General Provisions 

Sec. 
200.735–101 Purpose. 
200.735–102 Definitions. 
200.735–103 Counseling service. 
200.735–104 Disciplinary and other remedial 

action. 

Subpart B—Provisions Governing Ethical 
and Other Conduct and Responsibil-
ities of Employees 

200.735–104a Proscribed actions. 
200.735–105 Gifts, entertainment, and favors. 
200.735–106 Outside employment and other 

activities. 
200.735–107 Financial interests. 
200.735–108 Use of Government property. 
200.735–109 Misuse of information. 
200.735–110 Indebtedness. 
200.735–111 Gambling, betting, and lotteries. 
200.735–112 General conduct prejudicial to 

the Government. 
200.735–113 Miscellaneous statutory provi-

sions. 

Subpart C—Provisions Governing State-
ments of Employment and Financial 
Interests 

200.735–114 Employees required to submit 
statements. 

200.735–114a Employees not required to sub-
mit statements. 

200.735–114b Employee complaints on filing 
requirements. 

200.735–114c Voluntary submission by em-
ployees. 

200.735–115 Forms—Interests not to be re-
ported. 

200.735–116 Time and place for submission of 
employees’ statements. 

200.735–117 Supplementary statements. 
200.735–118 Interests of employees’ relatives. 
200.735–119 Information not known by em-

ployees. 
200.735–120 Information prohibited. 
200.735–121 Confidentiality of employees’ 

statements. 
200.735–122 Special Government employees. 
200.735–123 Effect of employees’ and special 

Government employees’ statements on 
other requirements. 

Subpart D—Provisions for Administrative 
Enforcement of Postemployment Con-
flict of Interest Restrictions 

200.735–124 General. 
200.735–125 Exemption from restrictions. 
200.735–126 Administrative enforcement pro-

ceedings. 

AUTHORITY: E.O. 11222, 30 FR 6469, 3 CFR, 
1965 Supp.; 5 CFR 735.101 et seq., 5 CFR 
2638.101 et seq., unless otherwise noted. 

SOURCE: 31 FR 2593, Feb. 10, 1966, unless 
otherwise noted. 

Subpart A—General Provisions 

§ 200.735–101 Purpose. 
The purpose of the regulations in this 

part is to maintain the highest stand-
ards of honesty, integrity, impar-
tiality, and conduct on the part of all 
employees of the U.S. International 
Trade Commission and to maintain 
public confidence that the business of 
the Commission is being conducted in 
accordance with such standards. 

[31 FR 2593, Feb. 10, 1966, as amended at 46 
FR 17542, Mar. 19, 1981] 

§ 200.735–102 Definitions. 
In this part: 
(a) Commission means the U.S. Inter-

national Trade Commission. 
(b) Commissioner means a Commis-

sioner of the U.S. International Trade 
Commission. 

(c) Employee means a Commissioner, 
employee, or special Government em-
ployee of the Commission. 

(d) Executive order means Executive 
Order 11222 of May 8, 1965. 

(e) Person means an individual, a cor-
poration, a company, an association, a 
firm, a partnership, a society, a joint 
stock company, or any other organiza-
tion or institution. 

(f) Special Government employee means 
a ‘‘special Government employee’’ as 
defined in section 202 of Title 18 of the 
United States Code who is employed by 
the Commission. 

[31 FR 2593, Feb. 10, 1966, as amended at 44 
FR 23823, Apr. 23, 1979; 46 FR 17542, Mar. 19, 
1981; 56 FR 36726, Aug. 1, 1991] 

§ 200.735–103 Counseling service. 
(a) The Chairman shall appoint a 

Designated Agency Ethics Official 
(DAEO) who serves as liaison to the Of-
fice of Government Ethics and who is 
responsible for carrying out the Com-
mission’s ethics program. The program 
shall be designed to implement titles 
II, IV, and V of the Ethics in Govern-
ment Act of 1978, Executive Order No. 
11222, the regulations in this part, and 
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